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10 AvolkTo MavemoTiuio Kbmpou

kal o EAAnvVIkOg MoAimioTikog ‘'Opihog Kumpicov EANGSog
Oag TTPOCKAAOLY

TNV Teraptn 19 ®efpovapiov 2020 kai EA 6:30 M.J.

oTn SIANEEN
ToL KaBnyntn ota MavemoTthuia Kotmpou kar Warwick
K. Xapidnuov K. Toovka

JE BEua

JE TNV OTToia cLVvexiCeTal

0 4°° KOKAOG SIONEEEDY

TTOL TIOAYUATOTIOIEITAI OTO TTAQICIO CLVEQYATIAG

KAl cOLUTTPAENS TV TPIWYV POPEWYV

JE OTOXO TNV AVASEIEN BEUATWYV EKTTAISELTIKOU,
TTONITIOTIKOU, IGTOPIKOU KAl KOIVAVIKOUL EVOIAPEOOVTOC
TTOL APOPOLY aTNV KLTTPO KAl TNV EAAGSA

MEe TNV OAOKANP @GN TOL KBKAOL SIAAEEEWY
BeBalwoeic Oa xopnyndoLY

aTto 10 AVOIKTO lMavemoTApio KOTTpou

o€ OOOLG TOV TTAPAKoAoLBNCAV

Empéleia: Takng Boidag

O BeTUIKOG EKOLYXPOVIOUOG ATTOTEAEI SIAXPOVIKO aiTnua, I1SI0iTERA OTNV
EANGSa kal TNV KOTTPo. QoTOC0, O T AKPIRGS CLVIOTATAI O EKOLYXPOVICUOG
Sev gival pJovoonuavto. YTTAPXOLV SIAPOPEC EKSOXEG EKOLYXOOVIOUOL,
OTIG LTTAPXOLY SIAPOPOI TOTTOl VEDTEQIKOTNTAG. ITO METPO TIOL O
EKOLYXPOVIOUOG BECUMY LTTAYOPEVETAI ATTAEIDTIKA ATTO TNV «AVETTTUYUEVN
AOON, TEIVEI VA €XEl OPIEVTANICTIKN) ATTOXPWON KAI N LIOBETNOT) TOL CLVIOTA
doknon 1oxVOG. O KAVETTTLUYHUEVOG) BAETTEI LTTOTIUNTIKA TOV KOTTAVATITOKTOY,
®WOWVTAG TOV VA TOV HINBel. ITov PABUO TToL N TACN ALTH KLPIAPXNOEI,
evoExeTal va wbnoel oe eEBVOAdIKIOTIKEG avTISPATElG. @a LTTOOTNPIEWD OTI O
BEOUIKOG EKOLYXPOVIOUOG SIaTNPEEl TNV AN TOL OCO CULVEEETAl e
avTOXOOVA TTPOTAYUATA KAl AVAYKEG, SIATNOGVTAG TO AioBNUA TNG €BVIKNG
aflommpémeac.

O Xapidnuog K. Toobkag (www.htsoukas.com) eivalr Ka@nyntng
ITpaTNYIKNG Aloiknong otnv ‘Eépa Columbia Ship Management kai
Koopntopag TNG IXOANG METATITUXIOKWY ITTOLSGMV OTO [lAVETIOTAMIO
Kompov, kai Alakekpiyévog Epeovntng kabnyntng Opyavwoiakng
TouTtepIpopag, oto MavemoTthuio Warwick. AietéAeae SievBuvtng (Editor-in-
Chief) Tou emoTnuovikoL TepIodikob Organization Studies (2003-2008) kai
ouvieLBLVEl TN oelPd RIRAIY «Perspectives on Process Organization
Studies» (Oxford University Press). AekAdeG epyaaieg TOL EXOLY SNUOOIELOEI
o€ SIakekpIPEVa SIEBVH akadnudika TTEPIOSIKA SIOIKNTIKGWY KAl KOIVGVIKGV
EMOoTNUGV. Exel cLyypawel Ta RiBAia: KaTevBOVaeg yia TN MeTappLBuion ToL
Koaroug (Kaotaviedtng, 1998) (ue Tov AnunTten B. MarmouvAia), Av o
APIOTOTEANG ‘HTaAv AlcLBLV@Y ZVUBoLAOG (KaoTavicTng, 2005, 4" ékéoon),
Complex Knowledge: Studies in Organizational Epistemology (Oxford
University Press, 2005, 2" ék6oon), EvapBpn Koavyn (Kaotavictng, 2007), H
Toaywéia Tev Koivev (lkapog, 2015), kal Philosophical Organization Theory
(Oxford University Press, 2019). 'Exel cuvermpeAnBei apketv PBIRAiV, Ta
TIEPICCOTEPA ATTO TA OTToia ek6OBNKav amd 1o Oxford University Press.
ApPBpoypa®ei TAKTIKA GTNV «KaBnuepIvr.




